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Thanks for inquiring into Social Centric Training & Consulting.  We believe every human being is capable of learning and growing beyond their immediate realms of enlightenment and experience when given social tools, truth, and events that stir thinking and emotion.  Even if you choose not to utilize our services, we wish blessings on all your endeavors in arenas of human relations.  Again, thank you.

Sincerely,

Calvin Terrell
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Calvin Terrell Bio
Please note that all workshops and trainings, (unless specified), can be tailored developmentally to adults, children, youth, and the specific needs of an organization.  Hours shown are the minimum to ideal length time of the training or workshop for quality and comprehension of subject matter.  All lectures and speaking engagements are conducting by Calvin Terrell.

[image: image1.wmf] Anger Management & Conflict Resolution:

  

Participants will engage in activities and discussion that spark self discovery 

of how they innately manage and perceive conflict.  With this introspection, 

participants move into the skill building phase of understanding and 

developing emotional maturity, identifying healthy and unhealthy conflict, 

and resolution tactics specific to their communication and lifestyle.  

4 - 24 HOURS


[image: image2.wmf]Participants will define culture, receive a holistic explanation of culture, and 

be given opportunities to examine how their conscious and subconscious 

perceptions of diversity impact their interaction with others.  In looking at 

ethnic, national, regional, and religious cultures, participants will contrast 

traditional norms to modern influences and transitions.  With points of 

reference from the contrast of traditional and modern, participants will 

engage in case study, discussion, and role play to enhance their ability to 

interact and read signals from others in the day to day cultural operations of 

family, play, and work.  The end goal of this training is to inspire 

participants to continue an independent investigation of cultural dynamics at 

local and global levels.  

1 - 24 HOURS

*

Cross Cultural Competency:  


[image: image3.wmf]This skill building workshop will better acquaint participants with tools for 

disagreeing constructively.  Participants will be coached in the process of true 

dialogue (talking to understand & connect

)

 to examine if they are more 

likely to debate (talking to win & manipulate

)

.  This process will raise 

awareness to the nature of conversation one may typically engage.  The 

goal is to entice participants to practice the dialogue process within any 

disagreement.  

1 - 16 HOURS

*

Constructive Confrontation:  


[image: image4.wmf]This presentation will address the concepts of a coward, thug, soldier, rebel, 

and warrior in relation to direct and in-direct bullying.  Students are engaged 

and amazed at how Calvin captivates their attention by giving real life 

scenarios that spark profound introspecion on the roles they play.  This 

presentation is an ideal supplement to any bullying prevention 

programming, Olweus kick-off, and or Character Counts training.  

Thousands of students across the United States have stated that this 

presentation has dramatically impacted their choices and decisions in 

shaping healthier perspectives on relationships.  

1 - 1.5 HOURS

*

Cowards to Warriors

:  

[image: image5.wmf]*

 indicates topic is offered in one hour assembly, lecture, or speech format 


[image: image6.wmf] Diversity Awareness:  

This workshop defines diversity and acquaints participants to its layers of 

distinction for individuals, groups, and institutions.  Through interactive 

games and discussion, participants investigate diversity’s influence on 

communication, fellowship,  work ethics, assumptions and perceptions.  The 

workshop also promotes individuals to further educate themselves about the 

diversity of their immediate and larger world to find common grounds and 

hopefully develop appreciations for some traits different from their own.  

3 - 8 HOURS

In this training, people will look at prejudice, colorism, and how these 

concepts delay the progress of humankind.  Through both fun and serious 

interactive exercises, dialogue, visual displays, and small group discussion, 

participants will be invited to introspect on their conditionings about 

ethnicity, race, and color.  In a safe facilitated environment, people will be 

engaged in frank and mature dialogue about the challenges and choices 

that confront all shades and sizes of the human spectrum.  The goal of this 

training is to enhance the communication about ethnicity, race, and color 

and quicken the ideas of unity building in the thoughts and hearts of the 

participants.  

1 - 40 HOURS

*

Ethnic/Racial Unity:    

This training will confront the “cold war” taking place in many arenas between men and 

women, woman and woman, and man and man.  Through fun and serious activities and 

discussion, people look at subconscious senses of superiority and inferiority regarding gender.  

Participants will examine cultural influences and be offered tactics for enhancing 

communication, preventing hostile atmospheres, and establishing equity in policy and 

treatment from a holistic perspective.  The key words of this training are “learning to listen 

prejudice free.”  

1 - 40 HOURS

*

Gender Equity (Male Responsibility to Sexism:      

Curiosity and wisdom or patience and persistence, these virtues are meant 

to be shared across the lines of age.  This workshop offers participants a 

chance to check their assumptions, perceptions, and respect for individuals 

at age levels different from their own.  With this check of self, people will 

engage in discussion and projects to honor the gifts that every age and 

generation has to offer society.  One goal of this training is to prevent any 

inherent tendencies toward ageism or youth and elderly oppression.  

Another goal is to promote the honorable process of reciprocation of 

experience and information between generations with respect and 

consideration for one anothers’ diverse generational experiences.  

1 - 16 

HOURS

*

Generational Equity:


[image: image7.wmf]This training is specific to children, youth, and adults interested in taking 

charge in life.  In family, workplace, schools, clubs, communities, or places 

of worship, participants will receive training in de-escalating conflict, 

mediating conflicts, constructive communication and confrontation skills, and 

identifying trouble signs that may require professional intervention.  The re-

defining of competiiton as it pertains to a global community is an essential 

component of this experience.  Discussions, interactive challenges, and 

experiential activities are all tools employed to equip participants with skills 

and the necessary introspection to effectively serve.   

1 - 80 HOURS

*

21st Century 

Leadership:


[image: image8.wmf]Social Centric can facilitate mediation processes for individuals (children, 

youth, or adults) or organizations experiencing hostile interaction between 

people in order to reestablish peace and/or productivity.  An assessment of 

the discrepancy(s) prior to any mediation is necessary to establish if 

professional legal counsel would be more appropriate.  

N/A

Mediation:


[image: image9.wmf]This will address how diverse perspectives of professionalism, camaraderie, 

and culture, negatively conflicting, can disempower individuals, create hostile 

environments, and undermine productivity.  Through a presentation of 

sequential levels such as gossip and subconscious sabotage, participants 

will receive an opportunity to introspect and examine their possible role in 

this prejudice sequence and what they could do to change or prevent 

escalation.  Activities and ideas for building trust, honoring individuality, and 

making a team are incorporated in this training. 

1 - 40 HOURS

 

*

Team Building & Empowerment:


[image: image10.wmf]Participants get an opportunity to discuss the perspectives on violence and 

receive information on violence and its various types.  With this information, 

participants will be facilitated in assessing what violence may be occurring as 

result of their actions, what violence is occurring around them, and what 

precautions could they take to decrease the probability of violence, in its 

various forms, from occurring as result of their choices.  

1 - 40 HOURS

 

*

Violence Awareness & Prevention:


[image: image11.wmf]SMART is an acronym for Safe Mature Aware Respectful and Trustworthy.  In 

this program, students will be engaged in activities incorporating and 

eliciting the multiple intelligences in order to facilitate understandings of 

their innate potential.  This motivating workshop involves interactive 

activities, discussion, journaling, and art to give students opportunities to 

self discover what positive and negative popularity are and its impacts on 

school, community, family, and future endeavors.  The wrong question is 

“are you SMART?”  Instead, this workshop gives students permission to ask 

themselves “how am I SMART, because we all are!”  This experience is a 

perfect compliment for writing and literature studies that involve character 

education and or any sites’ emphasis on creating a safe and thriving 

learning culture.  

1 - 8 HOURS

 

*

SMART and Popular:

High energy, music blaring, movement, learning and fun are the key traits 

of this experience.  Students would participate in experiential activities that 

involve problem solving and group interaction, while simultaneously being 

taught the tools to build unity in diversity, the mark of a safe and successful 

community.  

1 - 3 Hours

 

*

Agents of Unity or Agents of Fear:

Students give the names of their favorite songs, current or older, any genre 

or language.  These songs are researched, the lyrics printed and woven into 

workshop for students to read, discuss, compare and contrast.  Large and 

small group discussion, art, and especially poetry or expressive writing are 

techniques employed in this dynamic workshop that sparks introspection on 

one’s identity as well as, stimulate reading and writing, foundations of 

academic literacy.  

1 hour minimum - no conclusion to literacy

 

*

Lyrics to Literacy:

 

*

Pangaea & a kid called S E A N (storytelling):

3

3

S E A

 

N is short South America, Europe, Asia, Africa, Australia, and North 

America.  This is a published book written by Calvin Terrell.  The back cover 

reads “Journey into a mysterious world called Pangaea, where the forces of 

nature and sky are tested by war, anger, and selfish egos.  Destruction 

seems like Pangaea’s path until the little people find courage to be brave 

peacemakers.  The magic of this tale shines in the power of unity, believing 

in dreams, and a kid called S E A N...”  Hundreds of children and youth have 

been awed by Calvin’s storytelling of this empowering message.  

Storytelling, discussion, activities related to the tales’ themes, art projects, 

story writing workshops and or character creation are strategies Calvin can 

and has used around this beautifully written narrative with amazing 

illustrations created by a man Calvin mentored for 10 years.  He is Anthony 

Velasquez, a young man who has transformed his graffiti and tagging skills 

into an art medium, he is currently studying classical painting in a university 

in Florence, Italy.  

1 - 3 Hours

 

3


[image: image12.wmf]Prejudice Prevention Institute:

This experience requires that participants be at least 18 years of age and  

understand that some material covered would be considered profane.  

Educators, diversity facilitators, law enforcement, and or anyone serving or 

working in the public/private sector would benefit from this training.  

Race/Ethnicity and Gender are the two institutes currently offered.  In this 

experience participants will be engaged in a myriad of activities and 

discussions related to prejudice reduction in the aforementioned areas.  

People will explore the nine levels of prejudice specific to either race or 

gender and be given opportunities to investigate if and how these levels 

manifest within their personal and or professional life.  Participants will leave 

this training with tools to engage others in conversations regarding prejudice 

as well as activities they could employ to facilitate learning and workshops 

on their own.  Various references and bibliography would also be supplied 

with a curriculum of activities and discussions for their use personally or 

professionally.  Participants would also have the option of participating in 

BeTA (Beyond Tolerance and Awareness), this group meets periodically to 

watch movies, take outings, discuss current events and or engage in fun 

meaningful activities with people that would have attended the institute 

giving them a chance to relate to one another beyond social superficialities.

40 Hours

Anti-oppression, Supremacy, and Retaliation:

This experience requires that participants be at least 18 years of age and  

understand that some material covered would be considered profane.  This 

step two after the Prejudice Prevention Institutes where participants are 

engaged in a deeper understanding privilege, social constructs, pedagogy, 

paternalism, white supremacy, male supremacy, feminism, color retaliation, 

institutionalized racism and sexism, critical race theory, and social justice.  

Using group activities, literature, video, field experiments, and constant 

dialogue, participants examine how prejudice can manifest institutionally in 

subtle and overt forms.  The goal of this experience is to offer privileged 

members of society to abandon working from a station of guilt, 

convenience, and or historical detachment to begin an authentic effort to 

serve justice from a position of social and global responsibility.  This 

experience offers historically oppressed groups to abandon a station of 

shame, powerlessness, and or vengeance to begin an authentic effort to 

reclaim justice, their heritage, and self define a destiny.  Constructive 

confrontation and dialogue are the essential threads of this training which 

will also equip participants with skills to engage others, beyond this training, 

in conversation regarding social justice and the need to go beyond prejudice 

reduction or a paradigm of tolerance.  

40 Hours


POWER 2DaY

What:


Positively Open-minded, Willing to Empower Responsibly (POWER!)

Day to day and Year to year (2DaY).  

Energy packed with presentations on life choices, goal setting, leadership, bullying and violence prevention.  Participants will be WOWed and inspired by dynamic world class facilitators and speakers.
Why:



This day provokes profound introspection and commitment to using individual, as well as collective power for greatness.  A culture of inclusion and learning, mental, emotional, social, and physical safety, respect for diversity, and enthusiasm are the lasting effects of this event.  Any organization wanting to jump start a new philosophy or truly impact a climate, would benefit enormously from POWER 2DaY.

Who:



Students from 4th grade and up, staff, parents, community members, you pick; all will and have benefited from POWER 2DaY.  For educational settings or civic organizations that are serving in learning capacities, a simple follow up study guide is available at no additional charge. 

When:


A minimum of three and half hours is recommended for optimal results.  Keep this in consideration when planning or developing your schedule.  

Where:


At your site in a facility that would allow space for a screen, audio equipment, and the capacity to hold the number participants you would want involved.  We also can work with small to large groups.

How:


Contact Social Centric Training & Consulting @ 602.265.6812 to begin the process.  
“Every choice we make will either haunt or help us, use your power to choose wisely...”









- Calvin Terrell

Additional POWER 2DaY memorabilia and materials are available.  These costs are negotiable and are in addition to the general fee

The Oneness Program Description (Middle School)
What:
“Oneness” is a program where 50 to 65 (Middle School) students of various cultures, races, religions, etc., coming from one campus are brought together in a comfortable retreat setting to dialogue issues of school and society. 




Why:
To build understanding and greater campus unity.  The students who attend Oneness will be encouraged and empowered to continue their dialogue and get involved in campus activities promoting safety, unity, and wellness.  Oneness is an ideal kick off to any planned or on going  prevention and intervention school programs.
Who:
Students or Delegates from student council leadership to the so called “At Risk” could participate.  All can benefit, particularly individuals who demonstrate either negative or positive leadership potential would receive awareness of how their influence could impact healthy change and growth for the campus.  Screened High School Juniors and Seniors and college age individuals would serve as youth counselors.  Adult staff of the campus would serve as Advisors and co-facilitators with the youth counselors.
When:
A Friday morning to Saturday evening, two full days is what has worked best.  This is subject to change dependent upon the needs of the school.  A minimum one month of recruiting and planning is suggested for quality results.
Where:
A camp far from the school and community with lodging and indoor programming facilities is necessary.  Friendly Pines or Chauncey Ranch both in the pines of Prescott, Arizona are ideal camps.  The contracting and scheduling of a camp facility is left to the discretion of the school.
How:
Contact Social Centric Training & Consulting in order to begin the process.  The Oneness planning process involves:



-  securing a camping facility 



-  identification and commitment of program staff



-  announcement and recruitment campaign to student body



-  securing of transportation to and from campsite 




-  Oneness Retreat followed by a certificate ceremony/reunion



-  follow-up development and planning



All Oneness information (ie. schedule, instructions, songbook, etc.) 


and program facilitation and training are provided by Calvin Terrell or



trained Social Centric facilitator.
The Oneness Program Description (High School)
What:
Oneness is a program where 50 to 65 (High School) students of various cultures, races, religions, etc., coming from one campus are brought together in a comfortable retreat setting to dialogue issues of school and society. 




Why:
To build understanding and greater campus unity.  The students who attend Oneness will be encouraged and empowered to continue their dialogue and get involved in campus activities promoting safety, unity, and wellness.  Oneness is an ideal kick off to any planned or on going  prevention and intervention school programs.
Who:
Students or Delegates from student council leadership to the so called “At Risk” could participate.  All can benefit, particularly individuals who demonstrate either negative or positive leadership potential would receive awareness of how their influence could impact healthy change and growth for the campus.  Seniors and screened college age individuals would serve as youth counselors.  Adult staff of the campus would serve as Advisors and co-facilitators with the youth counselors.
When:
A Thursday afternoon to Sunday afternoon, three full & two half days is what has worked best.  This is subject to change dependent upon the needs of the school.  A minimum one month of recruiting and planning is suggested for quality results.
Where:
A camp far from the school and community with lodging and indoor programming facilities is necessary.  Friendly Pines or Chauncey Ranch both in the pines of Prescott, Arizona are ideal camps.  The contracting and scheduling of a camp facility is left to the discretion of the school.
How:
Contact Social Centric Training & Consulting in order to begin the process.  The Unitown planning process involves:



-  securing a camping facility 



-  identification and commitment of program staff

-  announcement and recruitment campaign to student body

-  securing of transportation to and from campsite 

-  Oneness Retreat followed by a certificate ceremony/reunion



-  follow-up development and planning


All Oneness information (ie. schedule, instructions, songbook, etc.) 


and program facilitation and training are provided by Calvin Terrell or 


trained Social Centric facilitator.
Organizational Retreat Description
Goal

To enhance the work environment and boost productivity by engaging all or a percentage of an organization’s staff in activities, discussions, and trainings that foster constructive communication, respect for diversity, accountability, and unity.

Location

The retreat will take place in a natural environment surrounded by forests or mountains.  The lodging facilities would have all the necessary amenities to meet participants needs and comforts (warm cabins w/showering and restroom accommodations, dining hall, campfire, hiking trails, and recreational equipment).  Organizations desiring a more outdoors camp like setting could consider Camp Friendly Pines of Prescott, Arizona.  We recommend the Poco Diablo Resort of Sedona, Arizona for those groups desiring a resort setting.  There are many facilities that could be used depending upon the budget and desires of your organization. 

Program

We can assist your organization by the following:


- aid you in specifying your goals, challenges, and strengths


- conduct a climate survey of your staff to determine needs and challenges


- designing a retreat program agenda tailored to your organizational culture


- organize and schedule all lodging, transportation, and equipment specifics 


- facilitate retreat activities


- conduct pre/post retreat evaluation and develop a comprehensive report


- follow up with retreat participants periodically (monthly, quarterly, etc.) 

In the 10 years of conducting these retreats we find that three nights and four days is the most effective in team building, yet we understand demanding schedules, so we can design shorter programs if necessary.
How to make this happen?

Contact Social Centric Training & Consulting @ 602-265-6812.  We can discuss specifics with you and jump start you to fine tuning and improving the interpersonal and production dynamics of your organization.

GOOD LUCK!

Bio.
Calvin Terrell, a native of St. Louis, Missouri, owns and operates Social Centric Training & Consulting; a business he designed to provide education and training for all ages to enhance human interactions and progress.  He is a former Assistant Director of the National Conference for Community Justice/Anytown USA.  He has taught for Upward Bound at Arizona State University and the Arizona National Guard’s Freedom Academy. For the past sixteen years, Calvin has lectured, trained, and lead comprehensive workshops for valuing diversity, equity, and unity building in schools, corporations and civic organizations for thousands of adults, children, and youth throughout the United States.  Some organizations Calvin has rendered services to are:

-
Colorado River Indian Reservation, Fort McDowell, and other Tribal Nation youth gatherings (workshops on Indigenous Solidarity and ongoing prejudice/internalized

oppression prevention trainings)

· AZ Adult and Youth Probation Departments (workshops at El Puente Conference on Latino Solidarity and prevention of internalized oppression, statewide conference keynote and workshop on racial/generational prejudice, and ongoing youth violence

prevention work) 

· Human Rights Campaign in Washington D. C. (ongoing lectures in Historical Black Colleges and universities on Black Solidarity, internalized oppression prevention, and

Social justice workshops) 

· Girl Power Conference at Arizona State University West (keynote on male responsibility

to gender equality and justice workshops)

· Flagstaff Police Department (on going generational/racial prejudice prevention and

parent trainings and community mediation after fatal shooting of a teen by officer)

· City of Phoenix Head Start (keynotes for summer and winter conferences on racial prejudice and investing in the arts, facilitate ongoing workshops on organizational

change, communication, and global diversity)

· National League of Cities (prejudice prevention training for council members and officers

from throughout the United States)

· Muhammad Ali Center and Museum in Louisville, KY (assisted in development of a

permanent youth interactive display)

· International Conference of Parks & Recreation (lectures on elements of underground Hip Hop culture uses as tools for constructive societal change and racial prejudice

prevention)

-
Minority Student Association Network (keynote and panelist at Cleveland Conference on closing the achievement gap in schools, ongoing consultation and services provided to Connecticutt State Education Resource Center, Cleveland Municipal, Cleveland Heights, Shaker Heights, Windsor CT, school Districts related to race based disparities in achievement, violence prevention, staff development and social justice student training)

Calvin has received awards and honors from Arizona Affirmative Action, Davis Monthan Air Force Base, various religious institutions, and the year 2000 city of Phoenix Martin Luther King, Jr. “Living the Dream” award for his dedication to human rights issues.  A compelling story about Calvin’s work with youth is featured in the book “Chicken Soup for the African American Soul” of the Chicken Soup series. Calvin’s reputation for excellence and engaging techniques have even prompted Harpo Inc., the production company of Oprah Winfrey, to seek out and contract his services to provide social justice seminars for all Harpo employees.  His style involves high energy, experiential activities, group dialogue, and real life stories to address, understand, and navigate individual, institutional, and globally systemic challenges.  Calvin’s greatest motivations are his marriage of 16 years, four children, faith, and service to humanity as a vigilant spiritual evolutionary.
